
I 
UNITED STATES OF AMERICA 

NATIONAL lABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

l 
FORM EXEMPT UNDER +t USC 3512 

DO NOT WRITE IN THIS SPA'CE 

INSTRUCllONS: 10-CA-36958 

DIIIB Filed 

8-13-07 
Fie ... orfglnlll..,..._wfttl fotu"c;oplea and • copJ IIDf eecb lllldltional dwrg.-1 .,..n, --'"' "'"1 wM NLR8 Rlligloflal Ohdorfwllte Nglon In wfllcllllle •flltld 
ullfalr a.bcw pradk;e oce&amld Ott Is · 

a. Hamed~ 
EarthLink. Inc. 

b. Number 

c. 

Service 
h. The above-named em.,.r has engaged In and II engagna in unfair laboqndlcea wlhfn the meaning of aecaon 8(a), ~ns (1) 

and (11$1 subsect/on$) af ti;. National Labor Relallons~Act. and .IJlese 
unfair labof pnactices are pna~ a«eet1ng commerce llrilhln the ~ of 1M Ad.. or 1\eH unfair llbot Pf8dlcea ar. unfair p~·drlcllng 
commen:e within lfle meaning af the Act and the Pollal R~ Ad.. 

2. ea. of lhe Charge (set forlh 8 QNr IJJIId conc:l!ie stiltMnenl of·lhe fBd5 COIJiii6JJiing thiJ 8l8ged ldiiir l8lJor pl'llt1ioN) 

3. 

My employment was terininated oa-2007 for refUsing to reliaquiah taped couversaaiODB that I \ft8 a party to·iuvolviag 
myself and other employees in ~8UD'01Dlding discriminatory practices of the company re~ to JXJY tben pending EEOC 
complaint All taped conversations involved myself and ooe or more parties about .EarthLink's busim:ss practices ad~ effurts to 
fmd ~elief from EarthLink's discriminatoty practices. 

4a. cq, "*·and ZIP code) 

5. full name of natfonat or inteiNtionallabOf organization of whictt it ia an allllahl or cxmstiluent unit (to bfl tidetJ In Whfln'chelge Is fled by a /abiOr 
O#'fiMIIZallon} 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNJSHED BY FlHE AND tMPRISONMENT (U.S. CODE TITlE 18, SECfl~ 1001) 



FORM EXEMPT UNDER « U S C 3512 

FORMNLR8·501 
(11-8a) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Case Date Filed 

INSTRUCTIONS: l~A-36962 I /AUGUST 14, 2007 
File an original togetller wllh four Copill and a t4PY for eactt addiUonal cll•'lled party lllm.clln Item 1 with NLRB Regional Olrectcw for the region In which the alleged 
U!lfllr tabor practice occurred or te ~cuntng. 

1. EMPLOYER AGAINST INHOM CHARGE IS BROUGHT 
a. Name of Employer 
Martin Food~. LLC 

c. ·Address {Stt&et, city, stelfl, end ZIP codfl) 

945 Pik..: Road 

Birmingham AL 3S218· 

f. Type of Establishment(factory, mine, whokJsefer, etc.) 
rclai I convenience store 

A· Identify pnneipat product or serviee 
sold gasoline. snack foods. beverages. etc. 

b. Number or wor1ters employed 
4 

e. Telephone No. 
(205)7KS-47111 
Fax No. 
( ) . 

h. The abave-named employer has engaged In el'ld i& engaging In unfair labor practices within the meaning of sectian 8(a), sub$ectlons (1 1 
and (list subsections) or the Natianal Labor Relations Act. 
and these unfair labor practices are pracffces affeetlng commerce within the meaning of the Act, 

2, Basis of lhe Charge (set forth a c(ear and concise ststement Of tfiEI facts constl~uting the aUegecl unfair tabor practices} 

On or about 2007, th~ above-named Employer, by its superviso~ and agents, constructively discharged its employee""?l 
llallll because o concerted protected activities for the mutual aid and protection of-and .ellow employees. The 
~er caused · resignation becaus-and other employees complained about not rece1vtng an ttemized .list of deductions fro1n 
their wages .. 

By the above and other ac:ta, tile above-named em plover haa lntemred wllh, resttalnod, and coerced ernployoea In the exerclao of lhe fight$ guarenl~ In 
Section 7 ofthe Act. 

3. Full name or party filing ctlarge (if lsbor otgentzatson. give full name, Including loeB/ name end number) 

RQUDID1LI] 

4a. Address (Street and number, city, sta~. and ZIP oocte) 

BIM'AW - • -
'lb. Telephone No. 

WJIRPWl 
Fax No . 

( ) -
5. Full name of natianal or international labor organization of Which it 1$ an affiliate or c:onsutuent unit (to be filled Jn whttn ch~ is filed by a labor 
organization) 

6. DECLARATION 
above charge and that lhe statements are tnJe to the best of my knowledge and belief. 

- · An Individual 
(PrirttlfYpe name artd We or office. if any) 

(fax) irS . •AW!r. · . . _, , , 
e Phone No.) (dale) 

WILLFUL .fAlSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT(U.S. CODE. TITlE 18, SECTION 1001) 

!lllWW 



FORM NLRB-501 

INSTRUCTIONS 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

u.tl .. n,.m ... t'l EmpiQyer terminated employees 
d for having_been engaged in protected concerted 

By X 
Signature 
Address 

Georgia seeking unemployment benefits. 

(b) (6). (b) (7)(C) 

ILLFUL FALSE S 

Telephone No. 

(b! 16! ib) (7)1C) 

~i<M EXEMPT UNDER ... usc 3512 .. . 
DO NOT WRITE IN THIS SPACE 

Case Date Filed 

10-CA-36~77 8-22- 07 

of workers employed 

Title An Individual 

Fax No. Date 



llfTEIINET 
FORM NI.RB-501 

1~71 ' . UNITED STATES Of AMERICA 
NATIONAl. LABOR RELATIONS BOARD 

CAARGE AGAINST EMPLOYER ' oo· NOT WRITE IN THIS SPACE 
Case 
10-CA-36980 

Date Rled 
8-27-07 

IHSTftUC110NS: 
File an Ofialllllltoget~MW with four cop-. and I C0P11 for ucll ~DRII cblrgecl Plfty l\lfMid In 118m 1 with NLAB Re9fonlll Director for the "'flon In which the lllepd 
unfllr l1bor p..cllc:e occuned or Ia oceurrtng. 

a. b. NIM'I'Iber of WO!llers 

aprox 4Q 

c. 
Gloria Harrell. owner. 

h. The allow-named employer has engaged In and Is engaging In unfair labor ~Qclloes wllttln the meaning of section 8(a), subsecllons (1) 
and (list subsections) 3 of lhe National Labor RelaUons Ad., and lhele 
unfair t.bor practices are pracllc:ea affecting commerce within the meaning of the Act. or lhese unfair labor~~ are unfair practices affeCting 
commerce wllhln lf1e meaning of the Ad. and the Posllll Reorganization Act. 

2. Basts of the Charge (set fonh e dHr .nd OOIICille stalement of the facts CC1IIStitulirq thiJ BlltJged unfair 1IJbor pndces) 

3. 

On august l 5th , 2007 Mattress King emaited a document • Sales Representative Agreement". we where told to bring the documeut 
signed to a SUDday August 19th 2007 company meeting. The document was writteu in teims that lhe average employee could not 
Wlderstand. We him! au attorney 10 review the document . The employees held a mCetiDg Saturday august 18th 2007, after 
company bolUS . the employer was informed of the rileeting of the employees. I 1 employees attended 10 bear wbat the lawyer said 
about the document. It was recommeoded that we DOt sign. We discussed terms of pay aod benefits that we felt needed to be 
addressed in the agreement The group elected me to be the spokesman on their behalf. We were seat an email Saturday august 18th 
after hours, received by employees Sunday ,stating DO one had to sign the document and there would be an open di&cussioos at the 
company meeting. · 
1 read the employees list of concerns, Sunday, at the company meetln$ . The owners bee~ angcy and I was escorted out of the 
room aod asked to leave the premises. 
I was told to report at 12pm. The manager quit over eonscience regarding the . A 

~loyee for speakin~about 1hc matter on the email 
was 10 DOt attend !JJI§PP'l must atteDd a . 

all em~loyees mus s1go s document by the 

(if labor orgenizetion, give filii name. including loallname and humber) 

5. Full name of national or ln~Uonallabor organization of wt1idllt Is an alllhle or oonatiluent unit (to be filled In wnen cherpe is Ned by a lsbor 
organization) 

(b) (6), (b) (?)(C) . · 
CtARAllON 

statements are true to the best of 

(b) (6). (b) (?)(C) 

A~-----------------------------------------------
WILLFUl FALSE STATEMENTS ON THtS CHARGE CAN BE PUNISHED BY FINE A.ND IMPRISONMENT (U.S. CODE, TITLE 11, SECTION 1001) 



' INTERNET 
FORM NLRB-501 

19.07) 

INSTRUCTIONS: 

•• 
UNITED STATES OF AMERlCA 

NATIONAL tABOR RELATION$ BOARD 
CHARGE AGAINST EMPLOYER 

FORM EXEMPT U'IDER A4 U.S.C 351Z 

DO NOT WRITE IN THIS SPACE 
Case Date Filed · 

10-CA-36987 8- 28- 07 
FMe an original together with lour copies and a copy ror each additional charged party named in Item 1 with Ni.RB Regional ~ore<: lor toe the regoon on whocl\ the alleged 
unfair labor practice occurred or is occulTing. 

a Name of Employer 
Mattress King 

c city, 
6470 Dawson Blvd. 
Norcross, GA 30093 

Wholesaler. etc.) 

b. Number. of workerS employed 

approximently 40 

h. The above-named employer has engaged in and is engaging In unfair labOr practices within the meaning of section 8{a). subsectio_ns '(1) 

. and (list subsections) 3 ·of,the National Labor Relations Act, and these 
unfair labor practices are practices affecting commerce within the meamn.g of the Act, or these unfair labor practices are unfair practices affecting 
commerce within the meaning of the Act and the Posta\ Reorganization Act 

2 Basis of ·the Charge (set forth a dear and conctse· statement ot the tacis constituting the alleged praqiCes) 

on august 15th 1 was presented with a contract to sign by my company and turn in by august J 9.th, a group of us hired a lawyer to 
read the contract and we also met to discuss .a union or at least a contract talk with our employers- our lawyer wanted to repr~sent us 
in contract talks as the contract presented to us was in our lawyers opinion was one sided, and mostly iilegal · on the day 
of august J 9th I went to_ the -any meetin~ o.n my own time and in the for us and let that 
our lawyer wanted to talk to~bout n~got1at10ns and then our said 
we were petty and so was our wants of health care, retirement 
frred for hiring a lawyer on august 20th. Also, 
we needed to leave the meeting in which I UilJ,atso11:1.A 
to the wretchedness of tbe.ir contract and .id not want tbcm to force us to sign 

3. Full name of party filing charge (if labor organization, give full name, including local name and number) 

(b) (6). (b) (7)(C) 

4a. s 
(b) (6), (b) (7)(C) 

mber, city, stale, and ZiP code) 

if we did not want to sign the contract 
fired for agreeing with the sales stuff as 

it was not right 

Fax No. 

none 

5. Ful~ name of national or International labor organization of which tt Is an affiliate or constituent unit (tQ be tilled In when charge is filed by a 
organization} 

6. DECLARATION 
charge and that the statements are true to the best o 

(b) (6), (b) (7)(C) 
. .. . .... 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED B V FINE AND IMPRISONMENt-( U.S. ,CODE, TITLE 18, SECTION 1001) 



INTERNeT 
FORM NLRB-501 

IU-071 
UNITED STATES 0~ AMERICA 

NATIONAL LABOR RELATIONS BOARD 
CHA.RGE A.GA.INST EMPLOYER case 

FORM EXEMPT UNDER 44 U S.C 3512 

00'N0T WRITE IN THIS SPACE 
Date Filed 

INSTRUCTIONS: 
10-CA-36988 8-30-07 

File 111 ortgln~IIDgelher with .four copies lnd • 1;0py for each edcllt1onal charged party named In 
unflllr llbor pr~~ctlca occurred or Is occumna. 

lliDm 1 wtlh NLRB Heglonat Director for lhe region In which th& •lltlgld 

a. 

h. The above-named employer as engaged In and is engaging In l,.lnfair labor precnces 
and (list subsections) of 1he Nailonal Labor Relations Act, and these 
unfair labor practices are practices affeding commerce within lhEi meaning of the Act. or these· unfair labor practices are unfair practices affecting 
commerce within the meaning of the Act and the Postal Reorganization Act. 

2. Basis of the Charge (set fotth a ciBBr and concise Statement of lh8 facts conslitutfng llle alleged unfair IBbor prlldices) 

/0 .:r /Ntt5 f?-t~c/ 

}3 t'1f /~ f f'5 

F.~ID)I{f}e d(. 

/}- C<O (\J T~IJ--f::_ I (!) F­

II I I ~ F-- t/..5 

·r h1-r 1'1 y E fl:7D /~e /( 
To 5 /.:i ~ -r }tJ( 

~~ c \!) f>J.r> tfWV y 
!1-/-r( /1/)tl PS a9 f2 

rJ/<vJ 
-

TAil-7 A1~f1/~ 

jlli-4-~f~ 
a vvi'I(./C. 

I :k· ,K/vC9t/ll /{/ 

/ /1 - ~ ,.9/11 ~1#-5 

'YL.,...._.(/\/fof +CJ riA J- /J~A<I(le bJI1//~5f 
;} liS r- G F- 7,Ao..sQ. WA6 ~rt/~~ 

6. DECLARATION 
charge and that the statements are true to the best of my knowledge and belief. 

(PriniAyp& n111119 end title or oflfJ:e, if any) 

WILLFUL .FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE ANO IMPRISONMENT (U.S. CODE, mLE 18, SECTION 10011 



FORM EXEMPT UNDER 4~U SC 3&12 

FORM NLRB-501 
(11-88) 

INSTRUCTIONS: 

UNITED STATES Of AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 

Case Date Filed 

lo-CA-36990 1 1 August 30, 2007 
File Ill ol1glnel together with four coplea and a copy for each additional charged p1rty named In Item 1 with NLRB Reglon11 Olrtetor for th9 region In which the alleged 
unfair lebor practice occulTed or Is occurring. · 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name of Emplover 
Valley Pin11. Inc .. (dill/a 0 11min11s) 

c. Address (Street. city, state, and ZIP code) 

3319 Triana b oulevard 

lluntsvi llc AI. J580S· 

f. Type of Establishment(fectoty, mine. wholesaler, etc.) 

d. Employer Representative 
Nicki 

q. Identify princlpalllroduct or service 
restaurant pia.<~ 

b. Number of wori\ers employed 

about20 

e. Telephone No. 

(256)53-4· 7300 127 
Fax No. 
( ) -

h. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section: a( a). subsections (1) 
and (list subsections) of th~ National labor RelatiOns Act, 

and these unfair labor practices are practices affecting commerce within the meaning of the Act. 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

On or about . the a·bove-referenced employer, acting through its supervisors and agents. and (b) (6). (b) (?)(C) 
its employee because ot8concerted protected activities . 

(b) (6 ). (b) (7 )(C) • the above-referenced employer. acting through its supervisors and agents. . and 
its employee because ofll concerted protected activities. 

Bwo the ebove and other acta, the ebove-nemed employer haa lilterlered with, reatralned, and coerced emp'loyees In the exerclae of the rlgllll guaranteed In 
Section 7 of thl Act. 

3. Full name of party fiUng charge (if lsbor organization. give full nsme. Including local name snd number) .... 
4a. Address (Street and number. city. stale. snd ZIP code) 

(b) (6) tb) (7)(C) . , .. ,,, • -
4b. Telephone·No. 

rm&1Jtm1M 
Fax No . 

I J -

5. Full name of national or international labor organization of Which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor 
organization) 

6. DECLARATION 
above charge and that the statements are true to the best of my knowledge and belief. 

• • An Individual 
(Prinl/lype name and tiffe or office. ff any) 

(fiiK) j ~ • 

Address"f"W • ~ j I 1 
e eP/lonfl No.) (date) 

(b) (6) (b) {7)(C) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE. TITLE 18, SECTION 1001) 

NliWIIjlM 
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' 
\ 7044547054 usw 

Recdoelf.Dreriors Nonh Alllcrica 
Aa.:hmmt to CiaF 

02!31 :37 p m. 09-04-2001 

l . In or II'OUDd rn.id.Man:h 2007. tb: Employer.lhrouah itS supervi10r 
ro dilcbaree any '"'bl~ shin'· (Expn:u Sen~) employee~ who qip011Cd 

.., In April or May 2007. lhe Emp&oyet". by 
overly bra.~ rule probibitina ctiscribahori 
all locations ar w Employt'f·s Tuscaloosa facility . 

3. 0.. or llboul May 11. 2007. the Employer. by supcrvilor 
of SLII'Veillanoe when. rold empklyccs in a mcetinc thai 
shift who wanrcd the ,..nion. 

unJ10911!Cl an 
at all~ in 

c:rcau:d an impression 
five employees on. 

4. On a dale in May 2007. me Employer. by ~sor solicited employee 
grieviDCOS and prgmisccl to remedy them in order·to e~~a::our"ageSUIJIPGft for the Un.ion. 

2007. the Employer. in order to dilc:owaee mcmbenhip in the Union. 
s overtime hollis from fifteen houn per week to five hours ~ 

6. Ore or abotll May 21. 2007. ill order ro ~ membmbip in llftd iiJI'POft for the Union. 
imposed new disciplinary rules. 

7. On a dale ift-2001. the Employer ~s pey rate by $2/hour in 
maliaDon fofJI UDiOG activit)' ...d to ~~Of' the Union. 

8 . Oil or about 2007. tbr: £mpk>yer. in cwder ro CUS.:oa~ 
impoaed more Ofta'OUS woftiag CO"dditiOftS on its employee 

9. On or about- 2007. * Ellqlloyer. by iu supervisor 
mar.belsb.ip in"'8iid suppurt for the UaiotL CUI empklyer: 
bour Pft day. 

in order to di~urqe 
wad hours by oot 

(b) (6), (b) (7)(C) tO. On or aboul ... 2007. lbe E~er ~ 
union activit::d other concened poeected activities. 

(b) (6), (b) (7)(C) 11 . On or aboul--2007. 1he Employer suspended iu employ.ee 
because of~ activities and ocha coecefted procecncd i!Ciivmes. 

(b) (6). (b) (7)(C) 11. On or about- 1007. the. Empioyertmni..-.d 
union activi~ other eOnttltcd protected a~:tivines. 

13. On or about~ week of May 25. 2007.1he Employer. ~dine throu&h ltt tupervisors and 
,..::nta. gJWW!Id ,......c inc:re&!ICS to ~n of hs employees in order to clilcouraac Wlion 
...,art. 

14. On or abow the week of May 28.2007. the Employer.; xtide thlouah its supervisors and 
agents. soliciiiBd employee ~uces aad pmmised to remedy them in orckT to diJc:otn&e 
support few the Unioa. 

3/4 



?044547054 usw 02:31 52 p.m. 09-04-2007 

1 S. On or about the week of May 28. 2007. the Employer. actina tluough its supervisors and 
agents. threatened employees with termination if 1bey supported the union_ 

16. On or about 'lhe week of May 28.2007. the Employer. aeting through its supervisors and 
ageats. pve its employees the implession thai their union activities were under surveillance. 

4/4 



FORM NLRB-501 FORM EXEMPT UNDER 44 U S C 351 2 ' .. • 
UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

DO. NOT 'WRITE IN THIS .SPACE 

Case ' 

10- CA-36998 
INSTRUCTIONS 

File an original and 4 copies of this charge with NLRB Regional Oir!lctor for 

the region in w hich the alleged unfair labor practice occurred or is occurring. 

1'. EMPLOYER AGAINST WHOM CJiARGE IS BROUGHT 

a. Name of Employer 

ABF Freightway System, Inc. 

c. Address !street , city, state, ZIP code) 
1165 Wilburn Road 
Conley, GA 30288 

d. Employer Representative 
Mark McMinn 

Date Filed 

9-6-07 

b. Number·of workers< employ~d 
In excess of 500 · 

e. Telephone No. 
404-363-44~0 

f . Type of Establishment (factory, mine,:w.riolesaler, etc.) 
Trucking · 

g. 'Identify principal product or s~rvice 
Trucking 

h. The above-named employer has :engaged ih. anc:l ·iS· engagirg in unfair -labor P.ractices -within the meaning of "ection 8(a), . 
subsections 111 and (31 of the National labor. Relations Act, and these unfair labor practices are .unfair practices affecting commerce 

wi thin the meaning of the Act. · · 
2 . Basis of the Charge (set forth a clear and concise statement of t he facts constituting the alleged unfair labor practices) 

• • • 
Within six months prior to the filing of this charge and continuing, the 
above named employer has discriminated in h i re and tenure of empl oyme nt 
or o~her terms and conditions of employment and i n o rder to disco~rage 
memb~rship in a labor o nization by discharging and later re~nst~ting 
with no back pay . This action was ~ak~n against t his 
employee due to joined, supported, and assisted the 
below named labor organizati d engag~d in concerted activities for 
the purpose of collective bargaining or other mutual aid ·or protection, 
and. in order to discourage emp loyees from engaging in such activit ies . 

By the above and other acts. the above-named employer has interfered with, restrained, and coerced employees in the exercise of the. rightS guaranteed in 
Section 7 of the Act. 

3. Full name of party filing charge lif labor organization, give full name, including local rlame and number) 
Teamsters Local 728 · · · 

4a. Address (street and number, city, state and ZIP code) 
2540 Lakewood Avenue ,S.W_, Atlanta, GA 30315 

4b. Telephone No. 
404-622-0521 

5. Full name of national or international labor organization of which' it is an affiliate or constituent 'unit (to be filled in ~hen charge is filed 
by atlabcir organization. 

Internafional Brotherhood of Teamsters 

6. DECLARATION 
and that the statements are true to the best of my knowledge and belief . 

By 
Sign~a~~~~~~~~~~~~~~~~f.i~~----------------

Addr 

140 1 Peachtree SL , Suite 238, Atlanta, GA 30309 
Telephone No_ 
404-897-1000 

Tit le Attorney 

1) 



UNITCD STATES OF AMERtCA 
NAT10NAL LABO~ RELATIONS BOARD 

CHARGE AGAINST EMPLOYER ' FOIW EXEMPT UNDER -44 U.S.C '3512 

DO. NOT W~ITE lN THIS SPACE 

INSTRUCTIONS: 
10-CA-37009 

Date Filed 

9/13/07 
Ate 1111 origlital ~ether with four!;Oples and a eopy for cac:lt addltloftal dlatged p.f1¥ nll11ed In ltM\ 1 witt\ H~ Regional Di~ fot"Uie neglon In wtllcb the alleged 
unfair labor pratUce occul'l'ld or Is acoa~l'tfl1ru. 

a. Name of Employer 
EarthLink, Inc. 

b. Number af INOrilers employed 

5000+ 

1375 Street 
Atlanta, GA 30303 

·, ~ 

futemet Service Company . 
h. The above-named emj)layer has engaged in and is engaging in unfair labor practiceS within the meaning of sedion 8(a), subsections (1) 

and (fist subsections> . . 'of the National Labor Relations Ad, and fhes8 
unfai" labOr practices are practices affecting commeme within the meaning of the Act, or these unfair Iabar practices a~ unfair practiceS affecting 
comrneroe witt\ill the meaning of the Act a~ the Postal Reorganization Act. 

2. Basis or Ute Charge (Ri forth a cleflr snd ~ sfilttement of tile fact:; constit11tiflg the alleged 

3. 

My eQlployment was teonin~ .on-2007 f~r refi:1sin;S ~relinquish !Bped conversations tbat I was a party to inv~lving 
myself and other employees m discuss~ surrounding discnm.matory pn!Ctices of the compmy relet~ to tnY then pending EEOC 
complaint All taped conversations invoJved myself and one or more parties abo~t BattbLink's business practices and our e1foJ15 to 
find relief from EarthLink's disCriminatory practices. 

charge (if labor organitatlon~ give full name, including local name and num~r) 

4a. city, state, and ZlP code) 

5. Ful name of national or international labor organization of whieh it is an affiliate or constluent unit (to be filled in when ch8rge is filed by a labor 
()l'f1lmiralion) 

6. DECL.ARA TION 
charge -and that the statements are true to the best 

By 

(fax) 

WillfUL FALSE STATEMEHTS ON ntiS CH,ARGE CAN 8£ PUNISHED BY FfNE ~NO 



09/10/2007 89:15 

IN8TIItUCT10NI: 

UNITED STATES OF AMERICA 
NATIONAL. LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

PAGE Bl 

DO NOT WRIT£ IN THIS SPACE 

ea.. 10-CA-370lf 
( c-10.-CB-8640) 

O...Fded 

9-14- 07 
.... - onVMtl .....,... ....... '-r .,.,.. tnd e cOpy b ..ell........,.,_, c'-l!ed ~ ,.,.ed In ...... 1 wtl1l NL.fte I'll .. lone! Dhdllr IW h .... loti In ..,1~11 Ill• ., ...... 
ullfalf lllbot prlldlce _,,.,.. , II or.a'"fftG. 

a. Named~ b. Nurrtlet 

AT&T 50,000 

2800 Century Center Parkway Ti118 Cannon 

~-b., Crir 8-(JJ../.~ 

h. Thalbow-named llfi'ICIIoyar ,., •~oed In and Ia enaao~ 111 u,.., lebof a:wadlcaa wlllln the meanlnQ or Mellon 8(a). ~ (1) 

•~ (IJit Sllb!JeCtiOniJ of Ole Nlllonal lAbor Rete11o1111 A.a. and 111ae 
unfair labor pradiOM 8nl p~ allle<*11g oommeroe wJ1hln fie meanl11g of the Aa, or !heM unfair labor pnlc:tiOH 11'8 unfair praQICe$ llffedlng 

commerce wlltlin 1t1a m•nint of lha /4lJ. al1d lhe Poelal ~ Ad. 

z. 88111 oftlle Charge (•tbfh • clfW llfld~ ...,.,.., oflhf# fllca ~ ""'*r/fld unta.rlebor,ectiCis} 

v~ et(..-~ ~ ,*I, 4n ·~ Ul\.VIS~ ,....'( 
,...--

~~~~ 
(fl (l ~vi~ ~ f.tleivui~ 

3. 

41. 4•~• "i- rl.:...:.. . • Clly, Slllte, and ZIP code} 
(b) (6), (b) (7)(C) 

s. Full name otnationll or lntamdoll.ll llbor organtullon ofwl'lldlllllln atfilll1e or ~nt unll (10 ~» fflledlll wnen cllargaJi filed Oy a labor 
Otpni.zlllion} 

6. DECLARATION 
1t1e above c.Nrge and flat the statamenta are tNe tD the t..t ·(b) (6), (b) (7)(C) 

. --. • • • • 7 - ~ 

(b) (6), (b) (?)(C) 
(1...,_, No. (diij 

WILLFUL. f'AUG aTATiiMiiNTS ON THII!I et4AIIIOE CAN 9E IIUNI8WEb 9V FINE AND IIWttt&OM-NT (U.S. CODE. TITLE 11. S£cnON 10011 



FORM NLRB-501 FORM EXEMPT UNDER 44 USC 3512 . . . 
UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 
DO NOT WRITE IN THIS SPACE 

Case Date Filed 

CHARGE AGAINST EMPLOYER 10-CA-37018(P) SEPT 17, 
INSTRUCTIONS: 
File an original and~ copies of this charge with NLRB Regional Director for 
~ ~~~ or~ 

a. Name of Employer 

Unired States Postal Service 

On or about September 12,2007, the above-named==...., 
Union and concerted protected activities, includ,· .. !;lto:'6• 

unfair labor practices) 

By the above and other acts, the above-named employer has interfered with, restrained, and coerced 
employees in the exercise of their rights guaranteed in Section 7 of the Act. 

orpsnlzstion, give full name, Including 

Local 303 

name which 
(to be filled in when charge Is filed by a labor organization) 

American Postal Workers Union. AFL-CIO 

(b) (6), (b) (r)(C) 

. . r person making charge 

No. 

(b) (6). (b) (7 )(C l 

BE 
(U.S. CODE, TITLE 18, SECTION 1001) 

4b. Telephone 

(205) 322-8080 

2007 
Jdd 



FORM NLRB-501 
(11·88) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER Case 

FORM EXEMPT UNDER 44 USC 3512 . . 
DO NOT WRITE IN THIS SPACE 

Date Filed 

INSTRUCTIONS: 
10-CA-37024 I /Sept 19. 2007 

File an or1glnal together with four copies and a copy for each additional charged party named In Item 1 with NLRB Regional Director for the region In which the allaged 
unfair labor practice occurred or Is occurring. 

a. Name of Employer 
Kirkwood by The River Retirement Community 

C. 1"\UI~It!!>li 

3605 Ratliff Road 

Irondale, AL 35210-4512 

f. Type of Establishment(factol}', mine, wholesaler, etc.) 
Nursing Home. 

g. Identify principal product or service 
Geriatric Care 

above-named employer has engaged 8(a), subsections (1) 

------------------------- of the National Labor Relations Acl, and (list subsections) 

2. Basis of the Charge (set forth a clear and concise statement vf the facts constituting the alleged u11fair lauorpractice:>) 

On or about 2007, the above-named Employer, by its officers, agents, and representatives, terminated 
• had concened activity with other employees for their mutual aid and protection. 

because 

By the above and other acts, lhe above-namttd employer has Interfered wllh, restrained, and coe~ed employees In the exe~leo of the rights guaranteed In 
Section 7 of the Act. 

of party filing charge (if labor organization, give full name, including local name and number) 

5. Full name of national or international labor organization of which it is an 
organization) 

or constituent unit (to be filled in when charge is filed by a labor 

By 
(b) (6), (b) (?)(C)· 

6. DECLARATION 
e charge and that the statements are true to the best of my knowledge and belief. 

An Individual 
(Print/type name and title or office. if any) 

(b) (6), (b) (7)(C) 

Address========--------~-----------

WILLFUl fALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

BllilllfiiS 



' 
FORM NLRS-501 FORM EXEMPT UNDER 4<4 USC 3512 ... 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD Case 

DO NOT WRITE IN THIS SPACE 
Date Filed 

CHARGE AGAINST EMPLOYER 10-CA- 37032 Sept 26, 2007 
INSTRUCTIONS: 
File an original and 4 copies of this charge with NLRB Regional Director for 

Judy Benson, Human 
Resources Manager 

During su.m.nler 2007, the Employer denied opportunities for its employee'VliWIIIfll@ to transfer to 
first shift because of employees' Union and concerted protected activities. 

jdd 

~:SeJ:neJnf>ier 17, 2007, the Employer refrained from granting retroactive effect to the raise given 
because of employees • Union and concerted protected activities. 

threatened discharge of its employee 
ac~mowh:d~ement reR.ardin~ assessment of lh attendance points 

On or about September , by at the Employer's Clanton, Alabama 
facility, coerced employee by · II would discharge Ill ifll heard of 
1111 talking with other · m work areas, even conversations among employees in their 
work areas is commonplace. The Employer undertook this action because of employees' Union and 
concerted protected activities and the conduct has the effect of coercing employees from discussions with 
one another. 

(to be filled in when charge is filed by a labor organization) 

(U.S. CODE, TfTl.E 18, SECTION 1001) 



FORM NLRB-501 FORM EXEMPT UNDER 44 U S C 3512 ... 
. DO NOT WRITE IN THIS SPACE 

ca6e Date Filed 
UNITED STATES Of AMERICA 

NATIONAL LABOR RElATIONS BOARD 

CHARGE AGAINST EMPLOYER 10-CA-37033 Sept 26, 2007 

INSTRUCTIONS: 
Fl~ an original and 4 coptea of tf\la charge with NLRB Regional Director for 

On an occasion in abOut late March or eatly April 2007, the above-named Employer, 
Employer's facility, interrogated employees regarding whether the Union had contacted 

On .. , 2007, the above-named Employer discharged its em1~1o~rees 
beca~ts suspicions of employees being engaged in Union and COilCCI1e<1 oro•tected .............. . 

(to be filled in whan charge Is flied by a labor orginlzlltion) 

(U.S. CODE, TITLE 18, SECTiON 1001) 

Jdd 

at the 



FORM NLRB-501 FORM EXEMPT UNDER 44 USC 3512 ... 
UNITED STAlES OF AMERICA 

NATIONAL LABOR RElATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 

Case Date F'lled 

10-CA-37034. Sept 26, 2007 

INSTRUCTIONS: jdd 
File an ortglnal and 4 coptM of tflle charge with NL.R8 R.gional Dlrec:tOr for 
the In Which 1M 

(b) (6). (b) (7)(C) On or about April 13, 2007, the above-named Employer, by at the Employer's facility, 
directed employees not to complain about unfairness in floater coverage. 

On-· 2007, the above-named Employer discharged its emiPIO,~ee~ 
suspicions of employees being engaged in. Union and concerted nro~tected .:ll,..,,",,.,,.(! 
Employer's suspicion that employees had engaged in a ••protest" 

(to be filled In when charge Is filed by a labor organization) 

(U.S. CODE, T1TLE 18, SECTION 1001, 



FORM EXEMPT UNDER 44 U.S.C 3512 

FORM NLRB·501 
(11-88) 

UNITED STATES' OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

00 NOT WRITE IN THIS SPACE 
Case Date Filed 

10-CA-37037(P) . I I 9/27/2007 
INSTRUCTIONS: 
File an ortgtnal together wlttt four copies and a copy for each additional charged party named-In Item 1 wlttt NLRB Regional Director for the region In which the 11lleged 
unfair labor practice occurred or Is occurring. · 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name of Employer 

United States Postal Service 

c. Address (Street, city, sfete. and ZIP code) 

35 I • 24th Streeet North 

Birmingham, AL 35203 

f. Type of Establishmenl(fBC/OJY. mine. wholesaler. etc.) 
Postal Service 

d. Employer Representative 
Anna Conner 
Pit. Manager 

g. Identify principal product or service 
Mail & ·parcel Delivery 

b. Number of walkers employed 

IOOO"s· 

h. The above.named employer has engaged in and. Is engaging in unfair labor practices within the· meaning of section 8(a), subsections ( 1) 
and (lis/ substJctions) of the National Labor Relations Act, 
and these unfair labor practices are practices :affecting commerce within the meaning of the Act. 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

On or about- 2007, the amwe~natmE~a Fmnlnv.!'r 

appropriate umon steward 
provided was not certified for 

failed to provide the 
ine. The steward 

By the above and oUter acts, the above-named employer nas Interfered wiU•, restrained, •nd coercCKI employ1,1ea In the exercise of the rtgllts guar.mteed '" 
Soetlon 7 of the Act, · 

3. Full name of party filing charge (If labor orgenization, give full name, including locef name and number) 

National Postal Mailhandlers' Union, Local 317 

4a. Address (Street and number, City, stele, and ZIP code) 
216 North Oporto·Madrid Blvd. 

Birmingham, AL 35206 

4b. TelephOne No. 
(~05)836-893 s 

Fax No. 

(205)83 6-8941 

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (lo be filled in when charge is filed by slebor 
organization) · 

National Postal Mailhandlers' Union, AFL·CIO 

6. DECLARATION 
bove charge and that fhe statements are true to the best of my knowledge and belief. 

John W. Alexander Local Vice-President 
(Prfnl/lype name and tille or office. if any) 

WILlFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRI~ONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

rgpwgww 



FQfiM EXEMPT UNOER 44 USC 3512 . . 
INtERNET 

FOfiM HI.RII-501 
(9.071 

/ 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

. DO NOT WRITE IN T-HIS SPACE 
Case Date Filed 

INSTRUCTIONS: , 10-CA-37040 october 3 , 2007 
Flit an oltglnat ttlgettltr w1t11 four cop._ end 1 c:opy far eech additional chll'gld perty I\IJftiCi 1ft lblm 1 wllfl Nt.RB Rlgtonat DINCtor for 1111 f'lglon In wNc:ll 1111 eiiiQid 
unfllr llllor , ... ctlce occulftd or .. occulllng. . ' 

a. Name of Employer b. Number WOI1«!ts employed 

c. 

UPS 

113 Winchester Road 
HuntsviJie Alabama 35811 

200 

h. The above-named employer has engaged In and Is engaging in unfair labor- practices the meaning of section 8(a), subsections (1) 
81\d (list sub$ections) ot the National Labor Relations Act, and these 
unfair ~bor practices are practices alrectlng commerce wllhln the meaning of the Act, or these unfair labor practices are unfair P{llctlc:eS affecting 
commerce wilhln the meaning or the Act ~nd ~ Postal ReorganizaUon Act. 

2. B.asls of lhe Charge ($8t forth a clear and ooncl$8 slaternent of the facts CJO(Istituting the alleged unfair labor prectioes) · 

I was illegally discharged in violation of my collective bargaining agreement over an incident that occuted 10 years ago and was 
resolved per the collective bargaining agreement. 

3. Full name of party flfing charge (If labor Of!l&nization, give full name, including local mame end numbet1 
(b) (6). (b) (7)(C) 

5. Full name of national or' tntematfonat labor organization of whfc:tt It is an affiliate or constituent unit (to be filled .in when diBf!/9 is filed by s lsbor 
Of!/BniZslion) · 

6. OECLARAnON 
ch'arge and tliat the statements are true to the best of my knowledge and belief. (b) (6), (b) (7)(C) · 

1"'1 \VJ. 1"'1 \ 1 l\'-1 
(b) (6), (b) (7)(C) 

WIUFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUJifiSHEO BY FINE AND fMPRISONMENT (U.S.·CODE, nTU: 18, SECnoN 1001) 



~ 
• FORM NLRB-501 - -1.0. (LYH) 

~ 
P0RM EXEMPT UNDER 44 USC 3512 ... 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

a. 

PINKERTON GOVERNMENT SERVICES 

c state, code) 

Multi-Purpose Building 
P.O . Box 2000 
Soddy Daisy TN 37384-2000 

wholesaler, etc.) 

'DO NOT WRITE IN THIS SPACE 
Case 

10-CA-37087 

d. Employer Representative 

David Montooth, Site 
Project Manager 

principal product or sel\llce 

Date Filed 

10/30/07 

e. Telepi'!One No. 

( 423) 843-6565 

On or about 
because len 

2007, the Empl,oyer suspended employee 
umon and/or protected concerted activity. 

(b) (6}, (b) (7)(C) (b) (6), (b) (7)(C) 

By the above and other acts, the above-named employer has interfered with, restrained and coerced 
employees in the exercise of the rights guaranteed in Section 7 of the Act. 

are true to the best of my knowledge and belief. 

nue (b) (6). (b) (7)(C) 

Date 

X 



FORM EXEMPT UNDER 44 U $ C 3512 

FORM NLRB-501 
(9-071 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

00 NOT WRITE IN THIS SPACE 
Case Date Filed 

10-cA-37097 1 November 2, 2007 
File an original together with four copies and • copy for each addit ional charged party named in Item 1 wtlh NLRB Regron11 Drrector for the reg10n In Which the alleged 
unfair labor practice occurred or is occurring. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name of Employer 
Cnmmunit} OJll iun~. Inc. 

c. Address (Street. city. state. and ZIP code) 

M:i II ighw11y 195 

Ja~pcr /\1. 

d 
J i 111m~ (juntcr Mar1.1gcr 

b Number of wort<ers employed 
about20 

e Telephone No. 
(205 )J !14-9353 
Fax No 
t205)JX4-R35J 

f. Type of Establishment(factory, mine, wholesaler, etc) ~ - Identify princ•pal product or service 
day program <,1.1) rmgrmn ltlr mentally n.:turdcJ and mentally ill 

h. The above-named employer has engaged in and is engaging in unfair labor practices w1thrn the meaning of section 8(a). subsections (1) and (list 

subsections) of the National Labor Relations Act. and these unfair labor 

practices are practices affecting commerce within the meaning of the Act. or these unfair labor practices are unfair practices affecting commerce wllhrn 
the meaning of the Act and the Postal Reorgamzation Act 

------------------------------------------------~ 
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

On or about (b) (GI (b) ({)(C) . 2007. the above-ret't:ret1ccd Employer. acting through its ugcnt and supervisor.W>IWIIDifiHii. terminated 
ecause o- concc1tcd protected. i!s employee (b) (G) ib) ( T)(r) • 

3. Full name o f party fllmg charge (if labor organization, give full name. including local name and num/Jer) 

(b) (6) (b) (l)(C) 

4b. Telephone No. 

!lf1MIDMil 
4a. Address f treet and number. city, state. and ZIP code) 
MIMIIM - • - Fax No. 

( ) -

5. Full name of 118110nal or international labor organizallon of which it is an affiliate or constituent unit (to be filled m when charge is fl7ed by a labor 
organization) 

~-----------------------------------------------------------------------------4 6. DECLARATION 
e charge and that the statements are true to the best of my knowledge and belief. 

- • - An Individual 
:(b) (6), (b) (?)(C) 

(Prmtlrype name and title or offtce. if any) 

(b) 16) (b) U i (C) 

Address- • - I I>· 3i llb 1 
(Telephone No.) (date) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE A ND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY A CT STATEMENT CliJIWIJUW(!)] 
Solicitation ot the information on lhls form is authonzed by lhe National Labor Relations Act (NLRAJ. 29 U.S.C § 151 el seq. The principal use of the information is to assist 
the National Labor Relations Board (NLRBJ in p(ocessing unfair labor practice and related proceedings or litigaflon. The rountine uses for the imformation are fully set forth 
in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. f3, 2006). The Nl.RB wil: furtlr~r explain these usef. upon requesl. Disclosure of this information to the NLRB is 
voluntary; however. failure :o supply the information wrll c.;use the \ILRE3 tc d'"cline to ;rwoke rts processes. 



FORM NlRB-501 
(9-07) 

a. Name of Employer 
. Best Loading 

UN I TEO • .:.S. AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

FORM EXEMPT UNDER 44 U S C 3512 

WRITE IN THIS· SPACE 
Case Date Filed 

10-CA-37101 I I 11- 5- 07 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
b. Number of workers employed 

21 

c. Address (Street, city, state, and ZIP coda) 

2225 Riverdale Road 

d. mployer Representative 
Tim McAskill 

College Park GA 30349-

·• 'i:~Ty~"of Estab·Ns~ment (factory, minet-wholesaler1,eta) 
service 

g. Identify p~nFipal product or service 
loading/unload trucks 

h. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (list 

subsections) of the National Labor Relations Act, and these unfair labor 

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within 
the meaning of the Act and the Postal Reorganiz:ation Act. 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

the above-named Employer, through its employees, agents, representatives and offi~ers discharged 17 
because they complained about and negotiate? with the Employer wage increases. 

3. · Full name of party filing charge (if labor organization, give full name, including local name end number) 

WWI!jliWJl 

4b. Telephone No. 

'"'''* 
4a .. Address (Street and number, city, state, and ZIP code) 
®XMUDfltl!Jl 

Fax No. 
( ) -'ftth!'" • -5. Full name of national or intemational labor organization of.which it is an affiliate or constituent unit (to be filled in when 'charge is filed by a labor 

organization) 

6. DECLARATION 
charge and that the statements are true to the best of my knowledge and belief. 

- An Individual 
(Prinlltype name and title or office. If any) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18;SECTION 1001 ) 

PRIVACY ACT STATE~E.NT · ~-- . . . . . 
Solicitation of the information on this form is aulhorized by the National latlor Relations Act (NlRAl. 29 U.S.C. & 151 er seq. The pnnc1pal use of the mlormat1cn IS to asSist 
the Natidoal l abor Relations Board (NLRB) In processing· unfair labor practice and related proceedings or litigafion. The rountine uses for the imformation are fully set forth 
ln the Federal Register, 71 Fed. Reg. 74942-43' (Dec. 1-3, 2006). ·The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is 
voluntary; however, 4ailure to supply the information will cause the NLRB lo ctecline to invoke 1ts processes. 



" 7044547054 
Rlf'M~· 

CN'I 

usw 04·3330p.m. 11 -05-2007 2/3 

DO NOT WJUTe IN THIS SPACE 

Data Fi'-d 

INimuenoNI: 

UHITED STA'TD 01' AMI!ftiCA 
NATIONAL LABOR RB.ATIONS IIOARD 

CHARGE ACIAINST EMPLOVmt c .. 
10-CA- 37102 I IOVPMBER 5, 2007 

PIID _, ........ ...-rWIIII l'lllrCIIIItl 11M! I ooPY for Melt ... .._. IIMrpcl.,.,. "__.Ill,._ 1 wlllt Nl.lal ~ DblllllrflllrtM ..... In Wlllc:a eto ....... 
~ ... ..,.... ......... .,. Neu"""f. 

a. fUmed • r 
R=iccllnu:riors Nanb Amcrka 

c.. 

1420 lnduslrtll Put: Drive 
T~o~~ceioot~. AL ls-410 

f. T,pe d atabht.Mnt(f~ mine. ~ler. e10J g, Identify pMcipll product or s.vtca 
Factory AIROIIIobUc lmcrior Compoucnts 

ISO 

h. 'Ilia at~GW-nned ·~ lin Cr'Qaaed In and II engaging In unflllr llbOr priCllc:eS Wilnln tne mnnlnO of Meltion B(t), lll~ont (1) and (list 

•ue..ctior!lll of the rutlonal Labor ~ona AliA. anct theM ~lr lolbOr 

ptiOticea are ptaGticltl llflecllne oommen;e wllhln lfle meanlrlg or tile Act, or 1hell! unr.ir Iabar pllldfCM are unfair practioes •filtctlnO c:on!IMI'OI withil'l 
tne meanma of the Aot 111'111 111t Poettl Reofv~~tluuon At:J. 

On tw l.botn ... 2007, th~ Employer terminated 
America (lbe "'tTriroft). 

Onar 
bdalf 

Dectwac o~tivittos on behalf ofd'le United Sleclworters of 

(b) (6). (b) (7)(C) 

D~:c:a~useof. membenhlp in.ud .mvtues on behalfot'dle Union . 

.. V'oi<,.._ 1 Jflemb-.hip in and acrivitiea Oft behalf of the UoJoa. 

:1. filii nanw of J*t)' tlq charp (lt~Uor llfllllll*drln, f1Ye flllf ,.,., hrOIIIfllngkKal nt11m1 end nfllfiiiW1 
Unlr.eo SIIOiwortccrt or Amtlrioa, AFL-CIO-CLC 

4a. Addrua (Strael and 11um11Gr, dry, ...,., Mid ZJP DtJII1e) 
1900 Clatwoocl Blvd. Swu: 302 

Birmingham. AL 35210 

4D. Tel.,_ No. 
(2M)951-1212 

Fu,.,. 
(205)951-1699 

5. Full name of nalloflal or internalialtallllbor OfGanlz.allon of which 1 is 1111 .,... Dr canatiiUIIftt unll (Ill a.! ffllfulll'l WNII ~ '-llhtd bye lllbor 
Olflllniz•llon) 

=----=-·~ ------



FO~M EXEMPT UNOER A~ USC 3512 

FORM NLRB-501 
(9-07) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

00 NOT WRITE IN THIS SPACE 
Case Date Filed 

1 0-CA-27103 I -November 5, 2007 
File a.n original together with four copiea and a copy for each additional charged party named In Item 1 with NLRB Rllglonal Director for the regton In which the alleged 
unfair labor practice occurred or Is occurring. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name of Employer 
Gcstamp Alabama. Inc. 

b. Number of workers employed 
ahoul 350 

c. Address (Street, city, state, and ZIP code) 

7000 Jellcrson Metropolitan Parkway 

McCalla AL 35111-

epresentatlve 
Human R.:~ources 

f. Type of Establishment(faotory, mine. wholesaler, ate.) g. Identify principal product or service 

e. Telephone No. 

(205)974-6400 
Fax No. 
( ) . 

factory manufacture underrramc tlr undcrhody Hn Mercedes Ben;r 

h. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a). subsections (1) and (list 

subsections) 3 of the National Labor Relations Act, and these unfair labor 
practices are practices affecting commerce within the meaning or the Act, or these unfair labor practices are unfair practices affecting commerce within 
toe meaning of the Act and the Postal Reorganization Act. 

2 Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

2007, the above-named employer, acting through its supervisor and agent.ij"J"?'Wlnvestigated and 
vc~'"'au:.o: o.union activities and concerted protected activities. 

3. Full name of party filing charge (if labor organizatiOn, g(ve {(J/1 name, including toea/ name and number) 
MIWWJI 

4b. Telephone No. 
Wwatm#pl 

Street and number, city, stale, and ZIP coda) 

• - Fax No. 
( ) . 

5. Full name of national or International labor organization of which it is an affiliate or constituent unit (to be filled {n when charge is filed by a labor 
organization) 

(b) (6) , (b) (?)(C) 
' 

6. DECLARATION 
the above charge and that the statements are true to the best of my knowledge and belief. 

I I 

~--'!!tiS • An Individual ing charge) 
(Pflnt/type name and title or office. if any) 

®'**M 
AddressRW1 • (fax) ( ) • - •••• (Telephone No.) (date) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT WNW! 
Solicitation of the information on this form is authorized by the National labor Relations Act (NLRAl. 29 U.S.C. & 151 et seq. The principal use of the information is to assist 
the National labor Relations Board (NLRB) in processing unfair labor practice and related p.roceedings or Jitigafion. The rountine uses for the lmformation are fully set forth 
1n the Federal Register. 71 Fed. Reg. 74942-43 (Dec. T3, 2006). The NLRB will further explain these uses upen reQuest. Disclosure of lhis information to the NLRB fs 
voluntary; however, failure to supply the information will cause the NLRB to decline to invoke Its processes. 



~ORM ~LRB·SOI 
(g.071 . 

I 
UNITED STATES OF AMERICA 

NATIONALLASOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER Case 

10-CA-37101 

1. EMPLOYER AGAINST VVHOM CHARGE IS BROUGHT 
a. Name of Employer 

CWS Transpon 

c.· Address (Street city, slate, and ZIP code) 

P.O. Box 366006 

Atlanta GA 

f. Type of Establishment(factol}', mine, wholesaler, -etc.~ 

service 

epresenlallve 

g. ldentily principal product or service 
trucking 

p . 1 

fORM EXEMPT UNOEA '1-4 U.S.C ~S•2 

Date Filed 
1 1 ll- 8- 07 

b . Number of workers employed 

four 

e. Telephone No. 
( 404)626-5909 
Fax No. 

( ) 

h. ne above-named employer has engaged in and ts engaging in unfair tabor pracUces within the meaning. of section 8(a), subsections (1) and (list 

subsections) of the National L'abor Rela'tions Act, and these unfair labor 

pract•ces arc practices affecting commerce within the meaning of the Act. or these unfair labor practices are unta1c practices affecting commerce within 
t11e meaning ot the Act and the Postal Reorganization Act. 

2. Basis of the Charge (set forth a cl~ar and concise statement of /he facts constituting the alleged unfair labor prac/icss) 

Since on or about 
MIIUfl31l because 

2007, the above named Employer, through its officer, rep~eentatives and agents discharged its e_mployee 
concerted complaints about repairing truc~s, 

3. Full name of party filing charge.(if labor organflalion, give ful{ aarne, including local name and nurnoer) 

'!WMfiU!t1 

4a. Address {Street and number,.city, state, and ZIP code) 
[WiiiWM(i)] 

'!'I'M • -
4b. Telephone No. 

MlliiiiQWI 
Fa,. No. 
( ) . 

S. Full name of ,ational or international labor organization of which it is an ·affiliate or con5tiluent un~ (to be filled in when cha.rge.is filed by a. labor 
organization) 

By An Individual 
{Prlnl/lype name ~rtd lifls or office. if any) 

/(-g'-0 7 
! I 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRIS'ONMENT (U.S: CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Solidtatlon of the iniOITT1alion on this form is authorized by the National Labor Relations Act (NLRAI, 29 U.S. C. § 1 
the National Labor Relations Board (Nl:RB) in processing unfair labor pradlce and related pf'oceedings Or litigaflon. 
in the Federal Reqister, 71 Fed. ReQ. 74~42·43 (Dec. f3, 2006). The NLRB will further explain these uses upon 
volunl ary; howevel. failure to ~upply !he infurmatbh will cause !he NlRO to dedine to invoke· •ts processes. 

use ol lhe information is to assist 
the imlorma!ton are fully set forth 

UiSCIO!iUre of this infcirmatioll to the NLRB is 



FORM NLRB·501 
UNITED STATES OF AME~ICA 

NATIONAL LABOR RELATIONS EIOARD 

FORM EXEMPT UNDER 44 IJ S:C 3512 
DO NOT WRtTE IN THIS . SPACE · 

CHARGE AGAINST EMPLOYER 

INSTRUCTIONS: 

case 

lo-CA.-37110 

File an original anti 4 c;opies of this charge witt! Nlf~B Regional Director for 
the Re ion in wtllch the all ed unfair labor ractlce oe;cun-ed or Ia occurrin . 

. , •. _ · 1:·:·· eMBlOVER .. ~GAINST WHOM ·CHARGE IS BROUGHT 
a. Name of Employer 

Gestarn . Alabama, lnc. 
c. Address (street, c1ty, state, ZIP code) 

7000 Jefferson Metropolitan Parkway 
McCalla, Alabama 35111 · 
f. Type of EstabliShment (factor:y. mine. wholesaler, etc.) 

facto 

.. d. ~mployerRepresentalive · 

Lary Pat, HR Manager 

.g. Identify principal product or service· 

automotive. arts 

Date.Filed 

11-9-2007 

Jdd 

II. The above-named employer has engage(! in and is engaging in unfair labor pradle&S within the meaning of section 8(a). sUbsections {1} and 
3 of the National Labor Rela.tions Act and these unfair labor ractices are unfair radices affectin commerce Within the meanin of the Ad. 

2. Basis of. the Charge (set forth a elearand _concise statement of the facts constituting the alleged unfair labor practlees) 

On or about October 24,2007, the above-named Employer engaged in interrogation of employees regarding 
their Union ~ntiments. · 
.,. 

On or about October26, 2007, the above-named Employer engaged in surveillance and photographing of 
Union handbilling to ascertain its employees' willingness to receive information ftom the Union and created 

· among employees an impression ~hat lt was engaged in surveillance of such activities. · 

2007, the above-named Employer suspended' its employees 
Dec:au~:;e of their Union activities. · · 

(b) (n). (bl (7 )(C ) and 

2007, the above-named Employer discharged its employees 
Union activities. 

(b) (6), (b) (7)(C) 

By the above and other acts, the above-named employer. has interfered with, restrained, and coer.ced 
em lo ees in the exercise of their ri hts uaranteed in Section 7 of the Act. 
Full name of party filing charge (if labor organization, give full name. inclt.Jding k_x;al name and number) 
International Union, United Automobile, Aeros ace and A iculturallm lement Workers of America, UA W 
4a. Address (street and number, city, state and ZIP code) 

P.O. Box 266; Vance, Alabama 35490 

Traeey Oo'rsey 

and belief. 

Title: Organizer 



FORM NLR~501 FORM EXEMPT UNDER 44 USC 3512 .. 
UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WR.ITE IN THIS SPACE 
Case Date Filed 

10-CA-37123 November 19, 2007 
INSTRUC'nONS: jdd 
File an ortglnal and 4$ copt• of this c:halge with NLRB Regional Director for 
the the 

8. 

Judy Benson. Human 
Resources Manager (205) 755-9994 

l. In or about September 2007, the employer issued a "discussion report" to employee of 
employees' Union and concerted protected activities and because employees nad an charges with 
the National Labor Relations Board, given testimony under the National Labor Relations Act. and provided 
infonnat-ees r<prding the Board.; 2. On about Sep-ber 30, 2007, lhe employer issued a "3" rating to 
employee · ' in the category ·~orks well without supervision," rather than a "4" rating as was customary 
because o emp oyees' Union and concerted protected activities and because employees had participated in tiling 
charges with the National Labor Relations Board, given testimony under the National Labor Relations Act. and 
provided infonnation to the · 3. On occasions in , and November 
2007, the Employer, disparaged by telling. that 
.bas a "bad attitude,"a · should transfer out of = department, and that IJis a loaded canon poiintc~ 
employees about the National Labor ReJ 
4. On an occasion in about October 2007, by advising that if they were 
unhappy with their· should quit ; 5. On an occasion in aboutmid to , the 

iii yer, perpetrated offensive bodily contact, a battery, upon the person employee-
because · and concerted protected activities and because employees had participat:rin 

g charges with the National Labor Relations Board, given testimony under the National Labor Relations Act. and 
provided information to employees regarding the · 6. On or about November 2, 2007, the employee issued an 
incident report assigning blame for a broken light to of employees' Union and concerted 
protected activities and because employees had charges with the National Labor Relations 
Board, given testimony under the National Labor Relations Act, and provided information to employees regarding the 
Board. By the above and other acts, the above-named employer has interfered with, restrained, and coerced 
.. ..,.,..,,,., ........ in the Section 7 of the Act. 

TltJeAn Individual 

111.$;. COOl!:. TtTt F iA. $;FCnON iMi\ 



FORM NLRB·501 
(9.()7) 

INSTRUCTIONS: 

UNITED STA' OF AMERICA 
NATIONAllABOk 1'\tlATIONS BOARD 

CHARGE AGAINST EMPLOYER 

FORM EXEMPT UNDER 44 USC 3512 

_ ..1 NOT WRITE IN THIS SPACE 

Case Date Filed 

10-cA- 37147 I I 12-10-2007 
File an original together with four copies and a copy for uch additional charged party named In Item 1 with NLRB Regional Director for the region In which the alleged 
unfair labor pr1ct1ce occurred or 11 occurring. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name of Employer 
AT& J' Tclccnmmunications. Inc. 

c. Address (Street, city, state, and ZIP code) 

319{, Highway 280 East 

Birmingham AL 35242-

f. Type of Establishment(factory, mine. wholesaler, etc.) 
~ales 

d Employer epresentat1ve 
Steve Wadley Director 

Q. Identify principal product or service 

b. Number of worl\ers employed 
ISO 

e. Telephone No. 

(205 )972-2211 
Fax No 
( ) -

sclllntemel Servi~:es. di rect TV and Satellite Services. 

h. The above-named employer has engaged in and is engaging in unfair labor practices within the.meaning of section 8(a). subsections (1) and (fist 

subsections) of the National labor Relations Act, and these unfair labor 

practices are practices affecting commerce within the meaning of the Act , or these unfair labor practices are unfair practices affecting commerce within 

the meaning of ttle Act and the Postal Reorganization Act 

2. Basis of ttle Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

On or abouutllWI!J!W 2007. the above named employer, acting through its supervisor and agent,[liJIWW~ terminated its 
employee . because. had filed grievances. (b) (6), (b) (7){CJ 

3. Full name of party filing charge (if labor organization, give full name. including local name and number) 

iUJIWMUilil 
4a. Address (Street and number, city. state, and ZIP code) .... 
i2'9'9'" ,. -

4b. Telephone No. 

®IIQQUI(i)] 
Fax No. 
{ ) -

5. Full name of national or international tabor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor 
organization) 

), ( ) ( )(C). 6. DECLARATION 
ad the above charge and that the statements are true to the best of my knowledge and belief. 

B 
I -----akfng chaf9e} 

An Individual 
(PnnVIype name and title or offree. if any) 

Address 
111d'M • - (fe)() 1 

®IWIM I I 
(TerepfiOne No.) (date) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY A CT STATEMENT WliJQptQI1 
Solicitation of the information on this form is authorized by the National Labor Retatioos Act (NLRA), 29 U.S.C. § 151 el seq. The principal use of the information is to assist 
the National labor Relatioos Board ( NLRBl in processing unfair labor practice and related proceed1ngs or fitlgalioo. The routine uses for the information are fully set forth In 
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 1:3. 2006). The NLRB willlurther explain these uses upon request. Disclosure of this information to the NLRB is 
voluntary; however, failure to suppry the information will cause the NLRB to dedine to invoke its processes. 



FORM NLRB-501 FORM EXEMPT UNDER 44 USC 3512 .. 
DO NOT WRITE IN THIS SPACE 

Case Date Filed 
UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 10- CA- 37150 12- 10- 2007 

a. Name of 

Siemens VBO Automotive 
c. 
I 00 Electronics Boulevard 

Alabama 35758 

d. Employer 

Richard Payne, 
Plant M 

(b) (6), (b) (?)(C) On or about 2007, the Employer suspended its employee. 
requested Union assistance and has filed grievances. 

(256) 464-2000 

(b) (6). (b) (7)(C) , because llhad 

By the above and other acts, the above-named employer has interfered with, restrained, and coerced 
employees in the exercise of their rights guaranteed in Section 7 of the Act. 

or constituent unit 
(to be filled in when charge is filed by a labor organization) 

E CAN BE PUN HED 
(U.S. CODE, TITLE 18, SECTION 1001) 

Title: An Individual 

Date: 

Jdd 




